
PRESIDENT’S MESSAGE 
LCD Reaches a Milestone!
This fall LCD will celebrate its 15th year! Milestones naturally cause one to look back at the road traveled. 
Since its founding to the present, LCD has strived towards the goal of achieving diversity across  
Connecticut’s legal landscape. Some will remember that the organization was initially founded as The 
Connecticut Lawyers Group, and over the years our membership has grown and changed. LCD has 
consistently had the leadership of a Board of dedicated attorneys, Carolyn Hebsgaard - Executive Director, 
and collaborative programming that challenges, educates and supports law firms, corporate leadership 
and state agencies to engage in measures that identify, recruit, advance and retain attorneys of color 
and other diverse individuals. The business case for diversity has been well documented, and our legal 
community should set the highest standard for both diversity and inclusion. LCD’s pledge is even more 
relevant today, than it was fifteen years ago. It is my hope that LCD and its members brandish the courage 
to be pacesetters and set the example of what we hope to achieve.  

We are excited to welcome Neubert, Pepe and Monteith, P.C.  to our ranks, and invite others to do the 
same. We plan to showcase best practices, and the successful D&I accomplishments of our partners and 
collaborators on LCD’s new website (www.lcd-ne.org).  Please regularly check our events calendar and 
also connect with us on LinkedIn and Facebook, to keep up on LCD happenings, as well as the activities 
of the Affinity Bar Associations and our other partners.  

LCD is excited about the upcoming program year, and hope you will continue to share in the journey to a 
more diverse and inclusive legal community for Connecticut. 

In our fifteenth year, and counting…

Onward!  

Joaquina Borges King, Esq. 
Eversource Energy  
President LCD, 2018-2019
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2018 Edwin Archer Randolph Diversity Awards 
HONORED William “Bill” Aseltyne and Moyahoena “Moy” Ogilvie

The Pratt Whitney Hangar Museum on a beautiful May evening was 
the perfect setting to celebrate two outstanding Diversity leaders who 
received the Fourteenth Annual Edwin Archer Randolph Diversity Award.  
William “Bill” Aseltyne, Senior Vice President and General Counsel and 
Chief of Staff to the Chief Executive Officer at Yale-New Haven  
Hospital and Yale New Haven Health System and Moyahoena “Moy”  
Ogilvie, Hartford Office Managing Partner and Diversity & Inclusion Part-
ner of McCarter & English, LLP were honored for their many contributions 
to advancing diversity and inclusion in our legal community.  They have 
inspired many to join them on their amazing journey to transform good 
intentions into positive actions.  With the generosity of our sponsors and 

our host Pratt Whitney, we were able to create an evening to share a little glimpse into their lives, have others who know them 
well share some personal highlights that make them the individuals we know today. Family, friends and colleagues were part 
of a packed audience all there to share in the celebration. The atmosphere was electric generated by the spirit of our two 
honorees. There were terrific pictures and funny stories, but most important were the reminders of the many contributions 
they have both made to advancing diversity in our legal and broader community.

I take this opportunity to once again remind our readers of how important it is to honor our community leaders for the 
dignity and resilience they represent. Their contributions continue to be a strong call to action for us all to do our part to 
advance diversity and inclusion in our legal community. Their character, courage and humility are to be celebrated. Don’t 
assume the door to an action-packed diversity agenda is closed. Join The Lawyers Collaborative for Diversity and our honorees 
as we push open the door that leads to a more diverse legal community for Connecticut and helps us continue to honor our 
legal community champions.

                         - Carolyn Golden Hebsgaard 
                                                                                                             Executive Director

The 14t Annual 
Edwin Archer Randolph Diversity Awards 

Pratt & Whitney Hangar Museum, East Hartford CT 2018 Award Committee Chair 
Hon. Gerald L. Harmon, Judge of the Superior Court



LCD in partnership with Pullman & Comley 
Celebrating LCD’s Mission and Commitment to the Diversity  
Pipeline in Fairfield County 
By Jessica Grossarth Kennedy, Esq., Partner and Diversity Committee co-chair with Pullman & Comley, LLC 
 
On April 19, 2018, Pullman & Comley, LLC hosted its fifth annual Fairfield County networking reception to 
celebrate LCD’s mission with its members and to build LCD’s network in Fairfield County. This year, there was an 
additional purpose: to highlight the importance of youth, pre-law programs that are intended to ultimately diversify 
the legal profession.   

Connecticut’s private law firms and legal departments are having a really difficult time diversifying their talent. 
Some theorists say there aren’t as many ethnic minorities in law because they simply aren’t exposed to the 
profession the way non-minorities are as they are growing up. Minorities have historically comprised a small per-
centage of potential law students.  It is no surprise then that “pre-law programs” intended to expose high school 
and college students to the legal profession are having a positive effect on minorities’ awareness and interest in 
attending law school.  Youth, pre-law programs represent the first stages of a “pipeline program,” which diversity 
minded folks know are critical to diversifying the legal profession.  

LCD, in partnership with one of its members, Hinckley Allen, launched its inaugural college internship program, as 
highlighted at the April 19 event.  
 
Connect Us, a Bridgeport based non-profit organization, was also highlighted for similarly providing high school 
students with a pre-law experience. The “Connect Us Academy” offers students a 14-week workshop series where 
they learn about various industries, including law. At the end of the 14-week workshop, the students engage in 
a six week paid internship at various employers where they are exposed to professional life, including life at a law 
firm.

Pullman & Comley, offering internships this summer through both the LCD and Connect Us programs, supports 
the concept of pre-law initiatives such as these internships. Its chairman, Tim Shearin, addressed the crowd with 
an important message about organizations’ efforts to contribute to change in creative ways such as these pre-law 
programs: 
 
“I am inspired by what I see and encouraged about the difference you are making.  For those who are disillusioned 
by the little change there has been in statistical measures, don’t be.  Remember that you are changing centuries 
of discrimination and fighting deeply rooted societal challenges.  This road will be a long one but it is one worth 
traveling.  And as someone who has been part of this profession for thirty years and who manages a firm that 
has been in existence for 100 years, I assure you that attitudes are changing.  You are making a difference.  You are 
making this profession more welcoming for people of all colors, background and sexual or gender choices.  You 
are establishing the principles of openness and tolerance that all of us should live by in our personal and profes-
sional lives.  You should be very proud of what you have accomplished.”
 



LCD in partnership with Hinckley Allen 
Inaugural College Summer Internship Pipeline Program 
 
This summer, LCD launched its first annual College Summer Internship Pipeline Program.  LCD’s current chal-
lenge is to increase the recruitment, retention, and promotion of attorneys of color, not only as good social 
policy but also as good business practice.  The pipeline is critical to meeting our mission and goals.  

The Honorable Kevin Doyle and Attorney Noble Allen are the inspiration behind this program.  Their tenacity 
and leadership are the sole reason for this program rollout.  Hinckley Allen has done a tremendous job taking 
the lead in creating this program.  Bridget Huffstutler and Melanie Hamilton have been invaluable in administer-
ing this program from inception and throughout the summer.  In addition, many individuals and organizations 
graciously volunteered their time and their talents in order to make this inaugural program an overwhelming 
success.

The students referred were extraordinary.  We received 31 applications.   From that group, we interviewed 17 
students and extended offers to 9.  Fortunately, all 9 offers were accepted.  The students are from Eastern Con-
necticut State University, Quinnipiac University, Southern Connecticut State University, University of Connecticut, 
University of Hartford, University of Rhode Island, and Yale University.  

We kicked it off with a morning of orientation and lunch, followed by an ice cream social with mentors and 
employers on May 31, 2018.  The interns have since been engaged by their respective employers in a variety 
of projects including analyzing cases, helping to prepare for and attending depositions, shadowing various 
attorneys, drafting summary memos, drafting a market overview, uploading data on patent references, learning 
new software programs, working on a robbery case, assisting in a pro bono prisoner’s rights case, attending a 
professional development conference for prosecutors, working on a trust and estates matter, assisting in writing 
comments to a cybersecurity bill related to energy companies, making a presentation to high school students, 
and attending numerous lunches and networking events.  The feedback from the employers has been very 
positive, so positive in fact, that one of the interns has already been offered a permanent part-time position for 
when the program concludes.

Each of the interns has been assigned one or more mentors from their place of employment.  The mentor is 
dedicated to making their experience worthwhile and also helps with work allocation and serves as a resource 
when the intern has questions.  

In addition to their work experience, the interns are touring various law schools, courthouses, corporations and 
state agencies.  Each of our event hosts are providing presentations on their work, tours of their facilities, intro-
ductions to key members and opportunities for Q&A.  Both UConn Law and Quinnipiac Law provided tours of 
their campus, in addition to lunch, workshops on preparing for the LSAT, the law school application process and 
the financial aid process, a mock law class and a panel discussion of current law students about life in law school.  

 
 
Interns visting Attorney General’s Office 
Shown with Attorney General George Jepsen,  
Komla Matrevi, Tyler Riff,  Antoria Howard,  
Kimberly Massicotte &  Christine Jean-Louis



Yale Law School also hosted our interns for a panel presentation at their campus.

Finally, the interns will participate in a Mock Trial, an event they have been preparing for throughout the 
summer.  The Mock Trial will take place on August 3, 2018.  It will be followed by lunch and a ceremony to 
commemorate the end of the program.  Students’ mentors and family members will all be invited.  Former 
ABA president and current Locke Lord partner, Paulette Brown, will join as our keynote speaker.  

For your information, I’ve provided below the list of employers who are hosting a student intern (note there 
are 3 pairs who are splitting the summer) and the list of organizations that have agreed to host a student 
event.  

Our hope is that next year and for years to come, we will be able to offer several more summer internship 
positions by expanding the number of legal organizations who will hire one or more students each year. 

 Thank you to our Employer & Event Hosts: 
 
 Employer Hosts:
• Chief State’s Attorney’s Office/Division of Criminal Justice
• Eversource Energy
• Hinckley Allen
• Locke Lord
• McCarter & English
• Murtha Cullina/Shipman & Goodwin
• Neubert, Pepe & Monteith/Updike Kelly & Spellacy
• Pullman & Comley and Yale/New Haven Health
• Saxe, Doernberger & Vita

Event Hosts:
• Boehringer Ingelheim
• Chief State’s Attorney’s Office/Division of Criminal Justice
• Connecticut Superior Courts 
• Dr. Lee Institute of Forensic Science
• Judge Victor Bolden, U.S. District Court
• Hinckley Allen – Program Management/Orientation Host
• Office of Attorney General of the State of Connecticut
• Office of the Chief Medical Examiner
• Pullman Comley – Resume Review Workshop
• Quinnipiac University Law School
• Shipman & Goodwin – Mock Trial Host
• State Division of Scientific Services
• U.S. Attorney’s Office - District of Connecticut
 

Shanelle Jones 
University of Connecticut  

Olaleye Onikuyide 
University of Hartford  

Monica Torrijos 
Eastern Connecticut 
State University

Monee Reis 
University of Rhode Island

Maridelka Fermin 
Southern Connecticut 
State University 

Kofi Ansong 
Yale University

Jonah  Badiab 
Eastern Connecticut 
State University

Antoine Campbell 
Quinnipiac University

Chelsey Popo 
Eastern Connecticut 
State University



Eversource Energy’s Decade of Commitment to Increasing the 
Diversity Pipeline 
 
This is the 10th summer that Eversource Energy has sponsored a Diversity Scholar! Eversource Energy’s 
Legal Department, under the leadership of Executive Vice President & General Counsel, Greg Butler, was the 
first Connecticut corporate legal department and member of LCD, to initiate a formal program dedicated to 
providing a summer employment experience to a diverse law student.  

The Diversity Scholar Program created in 2008, was initially formed as a partnership with Carmody & Tor-
rance LLP, also a LCD Member. The Program’s goal has been to provide a unique opportunity to participat-
ing law students to work in both a private law firm and a corporate legal department during the same sum-
mer. The Program reinforces the importance of, and commitment of Eversource Legal and its partner law 
firm to the recruitment, development, advancement and retention of attorneys from diverse backgrounds. 
In 2016, Updike, Kelly and Spellacy, P.C. (“UKS”) also joined Eversource as a partner. The law students that 
participate in the program spend 5 weeks with Eversource and 5 weeks with the partner firm. This year two 
Diversity Scholars were selected. Kayla West a rising 2L attending Wake Forest University Law School spent 
the first half of her summer working at Eversource and is now at Carmody to finish her summer; and Jasjeet 
Sahani, a rising 2L at UCONN Law started her summer at UKS and is finishing her summer with Eversource. 
These interns, along with past scholars have been exposed to challenging assignments in the various prac-
tice areas of a Fortune 500 Company including Labor & Employment, Environmental, Litigation, Regulatory, 
Administrative Law and Real Estate, among others. 

When asked why the Diversity Scholar program has been a centerpiece of the Eversource Legal Depart-
ment’s longstanding commitment to diversity and inclusion, Greg Butler replied, “We are trying to pay it for-
ward by doing some capacity building.  We were and continue to be hopeful that the students who come 
through this program will get some exposure to both corporate law as well as energy and utility law.  And 
as time moves on, we will have a pool of young lawyers who are interested in our areas of the law.  Which 
will give us rich and diverse pools of talent from which to draw.”

Notably, other LCD members have also formed partnerships to provide similar summer employment 
experiences: UTC/LDC Diversity Scholars Program; MassMutual 1L Diversity Clerkship Program; Pullman & 
Comley Diversity 1L Summer Associate Program. Carolyn Hebsgaard, Executive Director of LCD comment-
ed, “Creating a pipeline of diverse legal talent for the future is a critical gap that must be filled.  The continued 
efforts of our member organizations to develop creative solutions to this challenge is one of the cornerstones of 
LCD’s program partnerships.” 



LCD Has a New Website! 
You can find us at www.LCD-NE.org 
 
The LCD website is a tool for our members and a repository for information about 
the diversity agendas in the legal organizations we support in  
Connecticut and Western Massachusetts.

• Send us your diversity news, best practices, and successful D&I initiatives and  
accomplishments.

• Send us your events.  The LCD website has an events calendar and we would like to 
promote D&I events and initiatives for the entire community.

• Send us your job postings.

• FOLLOW US on Facebook & LinkedIn.
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