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EXECUTIVE DIRECTOR'S 
MESSAGE

Welcome to the Winter 2020-21 edition of The Collaborative!

It has been an absolutely interesting 8 months as the new Executive 
Director of LCD. Taking the helm of the organization in the midst of a 
pandemic has made for quite an interesting start.  

After having to cancel the annual Archer Awards and then postpone 
the General Counsel Panel, LCD hit the ground running in May by 
launching its summer intern program fully virtual. You will read more 
about the summer’s intern program later on in the newsletter.

In spite of the virtual format, we were able to successfully provide access for 17  
college students to explore the legal profession. Many thanks to Hinckley Allen’s 
Melanie Hamilton and Judge Kevin Doyle for their diligence and support in 
making this summer’s program particularly effective. 

Additionally, this summer, LCD partnered with CBA to offer a screening of a 
film called Justice on Trial, which tackles racial injustice from slavery to the 
present.  The screening was well attended and allowed an opportunity for the 
viewers to engage with one another in dialogue.  

This fall, our program year kicked off with the General Counsel Panel hosted by 
LCD Member Finn Dixon & Herling and the Mentor Mentee Program Kickoff 
hosted by LCD Member Shipman & Goodwin, followed by the Judges of Color 
Reception hosted by LCD Member Wiggin and Dana.  

Additionally, we welcomed three new members to LCD: Office of the Consumer 
Counsel, Avangrid and Brown Rudnick. 

We look forward to 2021 as yet another opportunity to continue to provide a 
series of programs in support of best practice sharing, recognition and 
advancing the mission of LCD.  

Joelle A. Murchison
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2020 LCD Summer College Internship 
Pipeline Program  

This Pipeline Program was initially conceived as a resource to enable Connecticut’s legal 
employers to recruit, hire and retain diverse talent from Connecticut. 

Since its inception three years ago, the Lawyers Collaborative for Diversity (LCD) College

Internship Pipeline Program, which is coordinated 
by Hinckley Allen, has gained momentum, and a 
strong third year of the program was anticipated 
for the summer of 2020. When it quickly became 
clear that the COVID-19 Pandemic would disrupt 
in-person gatherings, the LCD made the decision 
to reconfigure the program into a completely 
virtual platform.  The initial plan was to replace 
the in-person program with a webinar-based program which would bring selected applicants 
together to learn about various legal careers in Connecticut. 

The program quickly evolved from several 
webinars spread out throughout the summer to 
offering two to three webinars a week, hosted by 
various law firms, law schools, and legal 
organizations throughout Connecticut. These 
webinars were one and half hours long, and 
served not only as a great tool for the interns to 
learn more about what a career in the legal field 

can look like, but also to give the interns the opportunity to directly connect with various 
Connecticut law firms, corporations and legal organizations. The series of webinars offered are 
outlined below: 

• Pro Bono Overview, hosted by McCarter and English
• Superior Court Overview, hosted by Judge Kevin Doyle, Judge Melanie Cradle, and Judge

Omar Williams
• Quinnipiac Law School Webinar
• Finn, Dixon & Herling Attorney Panel
• PLI’s Annual Writing Seminar
• Mock Trial Overview, hosted by Judge Kevin Doyle
• University of Connecticut Law School Webinar
• Just Mercy Book Club, hosted by Robinson & Cole
• U.S. Attorneys’ Office Overview
• Yale Law School Webinar
• Boehringer Ingelheim Overview
• Best Practices for Legal Interns Webinar, hosted by Hinckley Allen

• Attorney Constance Royster Webinar
• U.S.D.C. Judge Victor Bolden Webinar
• Eversource Overview
• Attorney General’s Office Overview

Selected Students:

Alyssa Lawrence

Angela Evans

Ashley Cardenas

Cameron Williams
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2020 LCD Summer College Internship 
Pipeline Program Continued...

The Program closed with a graduation webinar, in which Chief Justice Richard Robinson served 
as a guest speaker.  

In addition to participating in the webinars throughout the summer, the interns were also paired up 
with attorney mentors from local law firms. The mentorship provided additional resources for the 
interns to gain further knowledge and insights on various legal careers, and also gave the interns 
the opportunity to form lasting connections with the Connecticut legal community. 

In prior years, a select number of students 
were vetted and paired up with host 
employers to participate in the in-person 
internship. This year’s virtual classroom 
format allowed us to offer internship 
positions to all seventeen students that made 
it through the interview process. 

This summer’s program consisted of 
students from Connecticut College, Cornell University, Eastern Connecticut State University, 
Southern Connecticut State University, Trinity College, Tufts University, University of 
Connecticut, and Wesleyan University.  

While this summer’s program was anything but 
expected, the Connecticut legal community provided 
overwhelming support to the Program, which in turn 
provided unique experiences for this year’s internship 
class. The program was well-received by all 
participants. Notably, several reviews from some of 
the interns are quoted throughout this article. 

Selected Students 
Continued:

Chineze Osakwe 

Erica Jones

Kaci Reid

Kamille Bernard Kimberly Okeke Lelani Jenneva Gorham Marissa Rose Chang
Mason Holland

Maya Verghese Micaela Rufus Shaoxuan Tian Tashayla Boden Thursday Williams
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GENERAL COUNSEL SPEAK OUT IN 
SUPPORT OF DIVERSITY AND INCLUSION 

LCD in partnership with Finn Dixon & Herling Host CT General 
Counsel Roundtable: “Challenges and Best Practices in 
Creating and Maintaining a Diverse Legal Environment”.

On October 15, 2020, Finn Dixon & Herling LLC (“FDH”) hosted LCD’s General Counsel event.  
This year’s event was a virtual panel discussion highlighting six women who hold 
significant legal leadership positions: Helene Glotzer, Chief Compliance Officer at Bridgewater; 
Felice Gray-Kemp, General Counsel of Cyient; Lisa Hageman, General Counsel of Diageo 
North America; Maxine Mauricio, General Counsel of EMCOR; Adeline Park, General 
Counsel of PetVet Care Centers; and Phyllis Wallitt, General Counsel of Priceline.  Deirdre Daly, 
a partner at FDH and VP of LCD, moderated their candid and illuminating discussion of the 
challenges and best practices in creating and sustaining diversity in the legal field. The event drew 
a large virtual crowd of over 107 attorneys allowing LCD to further share its mission with attorneys 
from all over the State.   

The panelists themselves brought meaningful diversity to the discussion not only because they 
shared their unique personal and professional backgrounds, but also because they work in such 
different industries (many of which are male-dominated) from finance, engineering and 
construction to travel, liquor and pets. Despite their varied experiences and backgrounds, 
they were uniform in their robust commitment to diversity and inclusion. They each 
emphasized key themes of culture and belonging, personal relationships and the need to extend 
opportunities to attorneys with diverse backgrounds. 

These leaders’ dedication to diversity and inclusion is not merely theoretical, but rather 
plainly evident in tangible and meaningful ways. Adeline Park, the first lawyer and only 
woman on the executive team at the national veterinary consolidator PetVet, was a key player 
during the company’s rapid growth from five to 260 partners.  Throughout that growth, she has 
prioritized diversity both in handpicking her legal team and selecting outside counsel. 
Similarly, Phyllis Wallitt, recently promoted to SVP at Booking Holdings, built a new legal 
team from scratch while GC of Priceline.  Her small team is now the most diverse in the 
company.  Lisa Hageman is GC of Diageo North America, the British alcohol company which 
operates worldwide and is ranked eleven out of 4355 companies in Thomson Reuters D&I 
index. Like Lisa, Maxine Mauricio rose through the ranks of her company EMCOR, a 
Fortune 500 mechanical and construction company, to become General Counsel.  In their 
leadership roles, they strongly advocate for diversity in hiring decisions and are lazar focused on 
the makeup of law firm teams, including considering which partner will receive credit for the work.  
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GENERAL COUNSEL SPEAK OUT IN 
SUPPORT OF DIVERSITY AND INCLUSION 

Continued...
Felice Gray-Kemp, the new Global General Counsel at Cyient, is a widely recognized diversity, equity 
and inclusion thought leader who previously founded a firm to support start-ups and private-equity 
owned businesses. She emphasized the need to remain clear-eyed about the reality of entrenched  
institutional biases that continue to undermine diversity efforts. Helene Glotzer, CCO at Bridgewater 
where the composition is 53% women and minorities, spoke about the firm’s initiatives aimed at 
sustaining a diverse work force -- which the panelists agreed is often the biggest challenge for 
companies. These initiatives range from pay-equity audits and other metrics across the employee 
lifecycle to employee affinity networks, speakers and specialized training opportunities.  

In closing, many of the panelists recognized the need for a greater focus on creating corporate 
cultures of inclusion.  Put simply, people want to work where they feel a sense of belonging.  How to 
create and sustain such an environment is less clear, but it will call for both creativity and self- 
reflection by company leaders. LCD thanks each of these impressive attorneys for their participation 
on our panel, but more importantly for their invaluable leadership in support of diversity and 
inclusion. 

If you were not able to attend the panel discussion, you can listen to it here. 

General Counsel Panel

Helene GlotzerFelice Gray-Kemp

Lisa Hagerman Maxine Mauricie Phyllis Wallitt

Adeline C. Park
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Mentor Mentee Program
On October 28, 2020, LCD held its annual Mentorship Kickoff Event.  This event 
continues to be a cornerstone of our efforts to involve the next generation of 
diverse attorneys in our programs, and to demonstrate our ongoing commitment 
to diversity and inclusion in the legal profession.  The program pairs students from 
local law schools with practitioners from law firms, corporations, and public 
entities.  Both the students and the mentors commit to a one-on-one relationship 
throughout the academic year with the goal of developing a relationship for years 
to come.   Over the years, the program has yielded numerous success stories with 
students choosing to remain in Connecticut as they start their careers, and 
maintaining their ties to LCD.  Ultimately, the goal is to provide a support 
structure for both students and new attorneys that enriches our legal community.

This year’s virtual event was a tremendous success.  We were pleased to welcome 
33 mentors representing many of our member organizations, and 28 law students 
primarily from Quinnipiac, the University of Connecticut and Western New 
England.  Judge Kevin Doyle provided an entertaining and meaningful experience 
for all involved, and mentors and students had an opportunity to meet virtually 
during the program.

Judges of Color Gathering 
On November 17th, Wiggin and Dana proudly continued its tradition of hosting 
the annual Judges of Color Reception in partnership with the Lawyers 
Collaborative for Diversity and the George W. Crawford Black Bar Association. 

This year’s event was a virtual panel discussion with six judges, the Honorable 
Tejas Bhatt, the Honorable Karyl Carrasquilla, the Honorable Juliett Crawford,  
the Honorable Gerald Harmon, the Honorable Hunchu Kwak, the Honorable 
Dawne Westbrook and a special guest appearance by Chief Justice 
Richard Robinson.  The panel discussion was once again moderated by the 
Honorable Victor Bolden.  The timely discussion topics included the panelists’ 
pathway to the bench and administering justice during a pandemic.  While we 
missed seeing everyone in-person this year, this important event brought 
together over 100 attendees.

If you were not able to attend the gathering, a link to the recorded event can 
be found here.     

Judge Victor A. Bolden Judge Gerald L. Harmon

Judges of Color Panel

Judge Hunchu KwakJudge  Juliett L. Crawford

Judge Karyl L. Carrasquilla

Judge Dawn G. Westbrook

Judge Tejas Bhatt
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PRESIDENT'S MESSAGE:
"We Are Living in Extraordinary Times"

It almost goes without saying that this has been an extraordinary year.  As 
a society, we have faced unprecedented challenges as we navigate the 
COVID-19 pandemic.  On top of that, we’ve seen the dawn of an 
invigorated fight against the racial and social injustices that still play out 
across our country every day.  With the killing of George Floyd and so 
many others, many of us have palpably felt the need to intensify efforts to 
dismantle racism in all of its forms.  At LCD, we have heard this call, and 
we believe our mission itself is part of the solution – by ensuring people of 
color are fully represented in our profession, we can harness diverse talent, 
experiences, thought and passion to truly effect systemic change.

I have been inspired and proud to lead the Board of LCD over the past 
months.  We have remained committed to our mission and have continued 
to make, and even increase, our impact in the Connecticut legal 
community during the pandemic.  We were thrilled to welcome Joelle 
Murchison as our new Executive Director in April.  Joelle brings a wealth 
of experience as a committed and gifted D&I practitioner, and her impact 
has been immediate.  After a “virtual” onboarding, Joelle, along with our 
talented program manager Brittany James, set to work engaging our 
members and moving the organization forward.  As you can see from this 
newsletter, we were able to pivot almost seamlessly to continue to bring 
impactful programming to the Connecticut legal community amid these 
difficult times.

While challenging, these are times also filled with hope.  The election of 
Vice-President-Elect Kamala Harris – an attorney – as the first woman of 
color to hold that office is inspirational, no matter one’s political beliefs.  
This summer as I listened to our LCD pipeline interns talk about why they 
are interested in pursuing a career in law, I was reminded of the 
opportunities and promise our profession holds, and the importance of 
enabling the next generation, in all of its diversity, to fully realize that 
promise.  I am excited to continue the work of LCD to make the 
Connecticut legal community a model of inclusiveness and opportunity for 
all.

On behalf of LCD, I want to wish all of its members, supporters, and 
friends the very best as we move forward from 2020 and on to 2021.   We 
look forward to seeing you and hearing from you as we continue our 
important journey together.

Gina Mazzariello
Board President 2020-2021
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ALL THINGS LCD!
You can find us at www.LCD-NE.org 

The LCD website is a tool for our members and a repository for information about the diversity 
agendas in the legal organizations we support in  Connecticut and Western Massachusetts.
• Send us your diversity news, best practices, and successful D&I initiatives and accomplishments.

• Send us your events.  The LCD website has an events calendar and we would like to promote D&I events 
and initiatives for the entire community.

• Send us your job postings.

• FOLLOW US on Facebook & LinkedIn. 

UPCOMING EVENTS

 Check back for more upcoming events in the first half of 2021!
A link to the events page can be found here!
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KEY PERSONNEL 
Joelle A. Murchison 
Executive Director
director@lcd-ne.org

Brittany N. James 
Program Manager 
contact@lcd-ne.org

BOARD OF DIRECTORS 
Gina Mazzariello
President

Deirdre Daly
VP - President Elect

Ginny Kim
Treasurer

Marie Caroline Bertrand 
Secretary

John B. Lynch, Jr.  
Past President

BOARD MEMBERS
Alix  Simonetti
Andrea  Lockenour
Bill (William) J. Aseltyne 
Dan  Brody
David  Bogan
Gabirel  Jiran
Gregory  Chase
Inez Diaz  Galloza
Janet M.  Helmke-Elmore 
Jessica Grossarth Kennedy 
Julie  Datres
Keisha S.  Palmer
Kevin  Budge
Leonard Rodriguez 
Marilyn  Ford
Michael  Johnson
Michael  Neubert 
Moyahoena  Ogilvie
Noble Allen
Proloy  Das
Rashmi  Chandra
Rauchell  Beckford-Anderson 
Renauld G. Clark
Richard  Wasserman 
Steven  Lapp
Tamu A.  Lewis
Tanya  Bovee
Theresa  Geurtin

MEMBERS 
Association of Corporate Counsel 
Avangrid
Berchem Moses P.C. 
Boehringer Ingelheim USA Corporation 
Brown Rudnick LLP 
Carlton Fields, P.A.
Carmody, Torrance, Sandak & Hennessey LLP
Connecticut Commission on Human Rights and Opportunities 
City of New Haven 
Day Pitney LLP 
Eversource Energy 
Finn Dixon & Herling LLP 
Hinckley, Allen & Snyder LLP
Jackson Lewis P.C. 
Locke Lord LLP 
MassMutual Financial Group 
McCarter & English, LLP 
McElroy, Deutsch, Mulvaney & Carpenter LLP 
Murtha Cullina LLP 
Neubert Pepe & Monteith PC
Office of Consumer Counsel
Office of the Attorney General 
Pullman & Comley LLC
Raytheon Technologies Corporation 
Robinson & Cole LLP 
Saxe Doernberger & Vita, P.C.
Shipman & Goodwin LLP 
Updike, Kelly & Spellacy P.C. 
Wiggin and Dana LLP 
Yale New Haven Health Systems

AFFILIATE ORGANIZATIONS
Connecticut Asian Pacific American Bar Association 
Connecticut Bar Association 
Connecticut Hispanic Bar Association 
Division of Criminal Justice 
George W. Crawford Black Bar Association 
Office of State Ethics 
South Asian Bar Association of Connecticut 
U.S. Attorney’s Office for the District of Connecticut

AFFILIATE LAW SCHOOLS
University of Connecticut School of Law 
Quinnipiac University School of Law
Western New England School of Law
Yale Law School

LAWYERS COLLABORATIVE FOR DIVERSITY |  WWW.LCD-NE.ORG

2020 Lawyers Collaborative for Diversity
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